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When I delegate, I take my hand off, but I keep my eyes on.
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You delegate authority but you never delegate responsibility.
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¢- The extended Family of the youth group, with its Positive role models is so important.
°- In a recent study of christian leaders, over ©+7 Pointed to an adult youth leader in the
church as the most positive influence in shaping their christian vaiue system.
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°- The youth worker team is called a Mission Group, because it is a group of people who
are committed to make time for their teenagers.

il Ll
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A Successful youth ministry msut offer counter peer group, an “extended family” :

.where young people can really belong.
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Finally... what makes for a good youth ministry?

V- People, not programme. Y- Christ, not creeds.
Y- Caring community, not clique. ¢- Adult role models.

°- Clearly defined prioities.
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